
TROY CITY COUNCIL 
REGULAR MEETING AGENDA 

February 6, 2020 
7:00 P.M. 

 
 

Pledge of Allegiance  
Roll Call  
Good News Agenda 
Public Forum 
Vacancy List 
 
Motion to Discharge Resolution 15 
 
LOCAL LAWS 
 
1. A Local Law To Add A Section To The General Law Of The City Of Troy, Authorizing The 
Creation Of A Community Choice Aggregation Program, And Adopting Certain Provisions To 
Facilitate Program Implementation (Council Member Cummings, Council President Mantello) 
**For introduction purposes only 
 
 
 
ORDINANCES 
 
1. Ordinance Transferring Funds Within The Special Grants Fund Budget (Council President 
Mantello) (At The Request Of The Administration) 
 
2. Ordinance Amending The Capital Projects Fund Budget (Council President Mantello) (At The 
Request Of The Administration) 
 
3. Ordinance Transferring Funds Within The 2020 General Fund Budget (Council President 
Mantello) (At The Request Of The Administration) 
 
4. Ordinance Amending The Capital Projects Fund And General Fund Budgets (Council 
President Mantello) (At The Request Of The Administration) 
 
5. Ordinance Amending The 2020 General Fund Budget To Accept Funds From The New York 
State Division Of Criminal Justice Services For The Purpose Of Gun Involved Violence 
Elimination (Council President Mantello) (At The Request Of The Administration) 
 
6. Ordinance To Accept Funds From The U.S. Department Of Justice - FY19 Edward Byrne 
Memorial Justice Assistance Grant And Amend The 2020 General Fund Budget To Appropriate 
Funds (Council President Mantello) (At The Request Of The Administration) 
 
7. Ordinance To Accept Funds From The US Department Of Justice Office Of Violence Against 
Women As A Subrecipient And Amend The 2020 General Fund Budget To Appropriate Funds 
(Council President Mantello) (At The Request Of The Administration) 



 
8. Ordinance To Accept Funds From The NYS Division Of Homeland Security And Emergency 
Services Tactical Team Targeted Grant Program  And Amend The 2020 Special Revenue Fund 
Budget To Appropriate Funds (Council President Mantello) (At The Request Of The 
Administration) 
 
9. Ordinance Amending The City’s Non-Represented Employees’ Policy  (Council President 
Mantello) (At The Request Of The Administration) **Pending Finance Meeting, February 6 
 
10. Ordinance Amending The Special Grants Fund Budget (Council President Mantello) (At The 
Request Of The Administration) **Pending Finance Meeting, February 6 
 
11. Ordinance Authorizing And Ratifying The Employment Memorandum Of Agreement By 
And Between The City Of Troy And The United Public Service Employees Union (Council 
President Mantello) (At The Request Of The Administration) **Pending Finance Meeting, 
February 6 
 
 
 
RESOLUTIONS 
 
18. Resolution Authorizing Execution Of Quitclaim Deed To TRIP For Parcel Of Land On 
Rensselaer Street (Council President Mantello) (At The Request Of The Administration) 
 
19. Resolution Authorizing Execution Of Quitclaim Deed To TRIP For Parcel Of Land 
Adjoining Lots 38 And 39 On Eighth Street  (Council President Mantello) (At The Request Of 
The Administration) 
 
20. Resolution Appointing Commissioners Of Deeds For The City Of Troy (Council President 
Mantello) 
 
21. Resolution Authorizing The Mayor To Enter Into An Organization Resolution And 
Agreement For A Credit Card Program (Council President Mantello) (At The Request Of The 
Administration) 
 
22. Resolution Proclaiming February 2020 Black History Month In The City Of Troy, New York 
(Council President Mantello, Council Member Gulli, Council Member Ashe-McPherson, 
Council Member Steele, Council Member Cummings, Council Member Zalewski, Council 
Member McDermott) 
 
23. Resolution Authorizing The Mayor To Enter Into A Contract With Professional Service 
Industries, Inc. For The Purpose Of Asbestos Inspection Services (Council President Mantello) 
(At The Request Of The Administration) **Pending Finance Meeting, February 6 
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A LOCAL LAW TO ADD A SECTION TO THE GENERAL LAW OF THE CITY OF 
TROY, AUTHORIZING THE CREATION OF A COMMUNITY CHOICE 

AGGREGATION PROGRAM, AND ADOPTING CERTAIN PROVISIONS TO 
FACILITATE PROGRAM IMPLEMENTATION 

 
 
Be it enacted by the City Council of the City of Troy as follows: 
 
Section 1. Purpose and Intent 
 
 It is the intent of the City of Troy to establish a Community Choice Aggregation 
(“CCA”) Program to aggregate the energy supply needs of residents [and small commercial 
customers], and to negotiate and enter into, or authorize its agent to negotiate and enter into, 
Energy Supply Agreements (“ESAs”) with Energy Service Companies (“ESCOs”) on behalf of 
eligible citizens to obtain stable, lower-cost energy prices, as well as environmental benefits 
and/or a community-based solution to meeting our collective energy needs.  The purpose of this 
Local Law is two-fold: to establish a CCA Program in the City of Troy and to adopt certain 
provisions relating to the creation and implementation of the CCA Program.    
 
Section 2. Findings 
 

 A. New York State’s energy industry is in the midst of a significant transition; a shift away 
from the old top-down, utility-centered model toward a cleaner, more affordable, more 
resilient system in which consumers and communities will have a substantial role to play.  
The State’s ongoing Reforming the Energy Vision (“REV”) initiative emphasizes the 
importance of reliability and grid-resilience, distributed energy resources, increased 
renewable generation, and greater opportunity for citizens to take an active role in 
helping the State reach its energy goals and in making more informed energy choices in 
their homes, businesses and communities.  
 

 B. As part of this REV initiative, the New York State Public Service Commission 
(“NYSPSC”), on April 21, 2016, adopted an Order authorizing cities, towns and villages 
within the State to create Community Choice Aggregation Programs, by themselves or in 
concert with other municipalities (hereinafter “NYSPSC Order Authorizing CCAs”), 
and/or to retain a CCA Administrator to implement the program and negotiate ESAs. 
 

 C. CCA Programs allow communities to take control of their energy supply through an 
open, transparent and competitive electric and/or gas supply procurement process driven 
by the consumers themselves.   

 
 D. A successful CCA Program offers citizens cost savings, more stable energy prices, 

deterrence of deceptive marketing practices by unscrupulous ESCOs, fair contracts 
negotiated directly with energy suppliers, and/or the opportunity to pursue goals and 
initiatives important to the community, such as reliability, grid resiliency, supporting 
renewable energy generation, cutting greenhouse gas emissions, protecting the State’s 
natural resources, and improving energy efficiency. 
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 E. The City of Troy has explored the CCA policy and background, and believes it would 
provide numerous benefits in this community, enhancing the public welfare and making 
energy more affordable and costs more predictable for our residents. 
 

 F. Therefore, the City of Troy authorizes the creation of an opt-out CCA Program pursuant 
to rules of the NYSPSC in this community for the provision of electric and/or natural gas 
supply service, as well as other high priority energy related value-added services as may 
be determined to meet the community’s goals. 

 
Section 3. Authority 
 
 The NYSPSC Order Authorizing CCAs expressly empowers cities, towns and villages in 
this state to create CCA Programs.  Further, the New York Municipal Home Rule Law, Article 2, 
Section 10, authorizes a municipality to adopt general laws relating to its property, affairs and 
government, the protection and enhancement of its physical and visual environment, the 
protection and well-being of persons within the municipality, and for other authorized purposes. 
 
Section 4. Definitions 
 
AUTOMATICALLY ELIGIBLE CUSTOMERS: shall mean customers' accounts in those utility 
service classes eligible for inclusion in the CCA Program on an opt-out basis, as set forth in the 
NYSPSC Order Authorizing CCAs, Appendix C, or as otherwise specified by the Commission.  
Generally, these classes of customers include those receiving residential electric or gas supply 
service, including those in multi-family housing, certain types of institutions, and some small 
commercial customers covered by “small general service” class designations.  Automatically 
Eligible Customers shall not include customers' accounts that have already been enrolled in 
service through an ESCO, enrolled in utility programs which require them to take supply service 
from their current utility, or that have a block on their utility account at the time of CCA 
formation1; those customers' accounts shall be eligible to participate on an opt-in basis, if they so 
desire. 

 

ELIGIBLE CUSTOMERS: shall mean all automatically eligible customers plus those utility 
customers eligible for inclusion in the CCA Program on an opt-in basis, as set forth in the 
NYSPSC Order Authorizing CCAs or otherwise authorized by the Commission.  Those 
customers eligible to participate in the CCA Program on an opt-in basis currently include: those 
customers already enrolled in service through an ESCO at the time of CCA formation, customers 
in large commercial, institutional, or industrial utility service classes that cannot be automatically 
enrolled in the CCA on an opt-out basis, and all other customers not considered “automatically 
eligible customers.” References to the broader class of “eligible customers” shall signify the 
entire pool of customers participating in the aggregation, either because they have been 

                                                 
1 Except Assistance Program Participants (“APPs”), customers enrolled in utility low-income assistance programs 
who may have blocks on their accounts with their existing utility, but who may still be eligible to participate. 
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automatically enrolled on an opt-out basis, or because they have affirmatively opted in. 
 
CCA ADMINISTRATOR: An agent of the municipality charged with overseeing creation, 
implementation and operation of a CCA Program, as well as competitively procuring and 
negotiating Energy Supply Agreements with ESCOs.  The CCA Administrator shall be retained 
by the municipality via a separate CCA Administration Agreement, adopted by Resolution of the 
municipality's governing board. 
 
COMMUNITY CHOICE AGGREGATION (CCA)/CCA PROGRAM: A Program authorized by 
the New York State Public Service Commission (NYSPSC) to aggregate residential and 
commercial electric and/or natural gas supply and/or energy related value-added products and 
services within a given municipality, and/or among multiple municipalities, in order to leverage 
that energy demand to negotiate favorable Energy Supply Agreements directly with ESCOs.  
Customers within a CCA Program would no longer purchase their energy supply directly from 
their utility.  However, the utility would continue to deliver energy to these customers, to charge 
for that delivery, and will retain its transmission and distribution network.  The energy supply 
portion of a customer’s energy service is provided by an ESCO or ESCOs, pursuant to an Energy 
Supply Agreement competitively procured and negotiated for the CCA Program at large, then 
delivered to customers via the local utility. 
 
ENERGY SUPPLY AGREEMENT (ESA): An agreement between an energy customer and an 
Energy Services Company (ESCO) to provide electricity or gas service to the customer for a 
fixed or variable price.  For purposes of this Local Law, the CCA Administrator would conduct a 
competitive procurement on behalf of all eligible customers, and would enter into an Energy 
Service Agreement(s) with an ESCO to provide power to all such customers in the community. 
 
ENERGY SERVICES COMPANY (ESCO): A third-party energy supplier eligible to sell 
electricity, natural gas and/or energy related value-added services to customers in New York 
State, utilizing the transmission and distribution systems of existing utilities.  ESCOs are 
regulated by the New York State Department of Public Service and the New York State Public 
Service Commission, and must comply with the New York State Public Service Law. 

MUNICIPALITY: Reference to these terms throughout this Local Law indicate the City of Troy, 
unless otherwise noted. 
 
UTILITY: This term refers to traditional electric and/or natural gas utilities regulated by the New 
York State Department of Public Service and the New York State Public Service Commission 
and permitted to provide electric and/or gas supply, transmission and distribution services to all 
customers within their designated service territory.  For purposes of this Local Law, the term 
Utility will refer to NIAGARA MOHAWK POWER CORPORATION d/b/a NATIONAL 
GRID. 
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Section 5. Establishing Community Choice Aggregation  

 City of Troy hereby establishes a CCA Program for aggregation of electric and/or natural 
gas supply to serve all eligible customers in its jurisdiction.  All automatically eligible customers 
shall be included in the CCA Program on an opt-out basis, and shall be afforded the opportunity 
to opt-out of the CCA Program, within a specified period, at no cost.  All customers who are not 
automatically eligible to be included in the CCA Program on an opt-out basis shall be permitted 
to affirmatively opt into the program in accordance with the terms of the ESA and/or the 
NYSPSC Order Authorizing CCAs.   
 
Section 6. Provisions for Implementing CCA Program 
 

Part A. Implementation Plan 
 

 1. The City of Troy, with support from its CCA Administrator, will create and follow a 
CCA Implementation Plan which shall outline the details of how the CCA Program 
will be created and operated, including how public outreach and education will occur, 
what rules will apply to the Program, how the procurement process will be 
implemented, how energy contracts will be selected, and how responsibilities will be 
divided amongst CCA Administrator, municipality, and eligible customers.    
 

 2. In accordance with the NYSPSC Order Authorizing CCAs, the CCA Implementation 
Plan will be reviewed and approved by the Public Service Commission.  Such review 
may involve NYSPSC approval of a generic CCA Implementation Plan, with the 
understanding that community-specific Appendices would be submitted later and 
would outline appropriately tailored local education and outreach efforts.   

 
 3. Where a generic CCA Implementation Plan will be used, the City of Troy and the 

CCA Administrator will make community-specific revisions to the Plan’s Appendices 
to ensure the Plan is properly tailored to the needs of the City of Troy’s residents.  
Therefore, prior to or in conjunction with the enactment of this Local Law, and 
thereafter from time to time, the City of Troy, with support from the CCA 
Administrator, will create and update a CCA Program Opt-Out Letter, as well as an 
Education and Outreach Plan, as provided in the Implementation Plan Appendix for 
this community.   

  
 4. The City of Troy Opt-Out Letter and Education and Outreach Plan shall conform to 

those requirements for public outreach, education, and opt-out procedures set forth in 
the NYSPSC Order Authorizing CCAs, and in any other applicable laws or 
regulations, and shall ensure that the City of Troy and its CCA Administrator engage 
in a robust effort to educate and inform the community about the CCA Program and 
their options for participating or opting out. 

  
 5. Opt-out letters will be provided to all automatically eligible customers no less than 30 

days prior to the time at which those customers would be automatically enrolled in 
the CCA Program.  The letters will be printed on the City of Troy letterhead, in 
official City of Troy envelopes.  The logo of the CCA Administrator and selected 
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ESCO may also be included on these letters, so long as it is clear that the letter is 
official correspondence from the City of Troy. 

 
Part B. Public Outreach and Education 

 
 1. The City of Troy, together with its CCA Administrator, will provide public notices, 

presentations, information sheets, and other forms of outreach, as outlined in the 
Appendix of the Implementation Plan, to ensure residents are informed about the 
CCA Program and their options for participating or opting out. 
 

 2. Once the CCA Program is operating, the City of Troy and its CCA Administrator will 
continue to engage in public outreach to keep CCA customers informed about any 
changes to the CCA Program; opportunities for new products or services available 
through the CCA Program, such as renewable energy buying options; important terms 
and durations of ESAs; information about the selected ESCOs; and any other matters 
related to the CCA Program. 

 
Part C. Customers Moving into or out of the Community After CCA Adoption 
 
Residents and small commercial customers who establish utility accounts in this 

community after the effective date of this Local Law shall be afforded the opportunity to join the 
CCA Program within a reasonable time after their utility account is established, in accordance 
with contractual agreements between the CCA Administrator any ESCO(s) providing service to 
the Program.   

 
Part D. Customer Data Protection 
 
The City of Troy, or its CCA Administrator, will create and follow a Customer Data 

Protection Plan which ensures that any confidential or sensitive personal customer information 
provided by the utility to the City of Troy, its CCA Administrator, and/or the selected ESCO(s), 
will be given all privacy protections required by law and regulation, and protected from 
unauthorized release or use to the greatest extent possible.  This Customer Data Protection Plan 
will ensure that the CCA Program and any selected ESCO(s) handle all confidential or sensitive 
customer data in keeping those customer data protections already afforded by Utility prior to the 
enactment of this Local Law.   
 
This Plan will also ensure that CCA customer data, such as contact information, is not used for 
inappropriate purposes, such as solicitation of business unrelated to the CCA Program, its goals 
and objectives. 
 
Section 7. CCA Administrator 
  

Part A. CCA Administration Agreement 
 
 The City of Troy will enter into a CCA Administration Agreement with its CCA 
Administrator.  Such agreement will set forth the various rights and responsibilities of the 
parties, and will govern the manner in which the CCA Program is run.  This Agreement shall 
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also authorize the CCA Administrator to act as the City of Troy’s agent for the purpose of 
procuring energy supply or other energy related value-added services for CCA Program eligible 
customers. 
 

Part B. Customer Service, Complaints 
 
The CCA Administrator will provide the City of Troy with clear, up-to-date contact 

information for customer questions, concerns or complaints.  The CCA Administrator shall, from 
time to time, and/or at the request of the Troy City Council, report to the City of Troy regarding 
customer service matters. 
 
Section 8. Compliance with Public Service Law and Regulations 
 
 In accordance with the NYSPSC Order Authorizing CCAs, it shall be the responsibility 
of the City of Troy, supported by any CCA Administrator that may be under contract, to ensure 
the CCA Program is operated in compliance with all applicable provisions of the New York 
State Public Service Law, regulations of the New York State Public Service Commission and/or 
the New York State Department of Public Service, the Uniform Business Practices (to the extent 
applicable), the NYSPSC Order Authorizing CCAs and any other relevant laws or regulations.  
This provision applies regardless of whether a CCA Administrator is retained to organize and 
implement the City of Troy’s CCA Program.  This shall include, but not be limited to, 
compliance with any reporting requirements related to the CCA Program. 
Section 9. Review and/or Dissolution of the CCA Program 
 

 A. The City of Troy will, from time to time, review the CCA Program and its progress to 
determine how the program is faring, confirm it is affording benefits to the 
community, and provide information to the public thereon. 

 
 B. As the expiration of its ESA(s) approaches, or in the event an ESCO provides notice 

of its intention to terminate an ESA (where authorized by the terms of that ESA), the 
City of Troy may consider whether it wishes to discontinue the CCA Program.  
Dissolution of the CCA Program will require (1) enactment of a Local Law amending 
or repealing this Local Law, (2) lawful termination of ESAs in accordance with their 
terms, (3) lawful termination of the CCA Administration Agreement, in accordance 
with its terms, and (4) at least 60 days’ notice to customers that their energy services 
will be automatically returned to Utility, an effective date upon which such a change 
would occur, and information on what other options may be available to those 
customers, if applicable. 

 
Section 10. Conflicts 
 
 In the event the New York State Public Service Commission, the State Legislature, or 
other State agency, enacts laws or regulations regarding the operation of CCAs which are in 
conflict with this Local Law, the state provisions shall govern. 
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Section 11. Liability 
 
 Nothing in this Local Law shall be read to create liability on the part of the City related to 
the provision of electric and/or natural gas service to customers.  The ESCO selected to provide 
such service will be ultimately responsible for compliance with all applicable laws, rules and 
regulations governing retail energy services, and will assume any liability stemming from the 
provision of such service to retail customers, including any potential liability associated with the 
service itself, customer data and information, and any other matters which would traditionally 
fall under the purview of a merchant utility providing the same service to customers prior to the 
formation of the CCA.  This Local Law is meant merely to facilitate the creation of an 
aggregation program in this community. The City will not assume the role of ESCO or utility in 
the sale or delivery of energy services.  
 
Section 12. Severability 
  

Each provision of this Law is severable from the others, so that if any provision is held to 
be illegal or invalid for any reason whatsoever, such illegal or invalid provision shall be severed 
from this Law, which shall nonetheless remain in full force and effect. 
 
 
Section 13. Effective Date 
 
 This Local Law shall take effect upon the filing with the Secretary of State. 
 
 
 
Approved as to form, February 6, 2020 
 
 
        
James A. Caruso, Esq., Corporation Counsel 
 



 

 
City Hall, 433 River Street, Troy, New York 12180 

Phone: 518-279-7134 | Fax: 518-270-4639 | cityclerk@troyny.gov 

TO: City Council 
 
FROM: Mara Drogan, City Clerk 
 
DATE: January 31, 2020 
 
RE: Local Law #1 for 2020 
 
 
 
This item is on the agenda for introduction purposes only. Per Council Member Cummings and 
Council President Mantello, the proposed schedule for consideration of this law is as follows: 
 
Thursday, February 6, 6:00 p.m. Regular Meeting: first reading/introduction of law 
 
Tuesday, February 11, 7:00 p.m. Public Education Session at Lansingburgh Boys & Girls Club 
 
Thursday, February 13, 7:00 p.m. Public Education Session at Troy Area United Ministries  
 
Saturday, February 15: Information Table at Troy Waterfront Farmers Market  
 
Thursday, February 20, 5:30 p.m. Public Hearing  
Thursday, February 20, 6:00 p.m. Finance Meeting 
 
Saturday, February 22: Information Table at Troy Waterfront Farmers Market  
 
Tuesday, February 25, 5:30 p.m. (tentative): Public Hearing  
 
Monday, March 2, 6:30 p.m. Public Education Session at Troy Public Library 
 
Thursday, March 5, 6:30 p.m. Public Hearing 
Thursday, March 5, 7:00 p.m. Regular Meeting 
 

 
More details and events can be found at www.megacca.org 
 

http://www.megacca.org/
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ORDINANCE TRANSFERRING FUNDS WITHIN THE SPECIAL GRANTS FUND 
BUDGET 

 
 

 
The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy 2020 budget is herein amended as set forth in Schedule A  
  entitled: 
 

January 2020 Budget Transfers – CDBG 
 

  which is attached hereto and made a part hereof 
 
Section 2. This act will take effect immediately. 
 
 
 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
 



ORD#1

Original  Change Revised
Department Account No. Description Budget*  ( + / - )  Budget 

CDBG CD.2017.0400.2000.3021 Lansingburgh Reinvestment 711,782.55 (26,868.11) 684,914.44
CDBG CD.2018.0400.2000.3014 South Troy Reinvestment 1,260,453.64 26,868.11 1,287,321.75

0.00

* Or as previously amended

January 2020 Budget Transfers – CDBG

Net Impact On Special Grants Fund

Schedule A



ORD#1



ORD#1



ORD#1



  ORD#2 

ORDINANCE AMENDING THE CAPITAL PROJECTS FUND BUDGET  
 
 

 
The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy 2020 budget is herein amended as set forth in Schedule A  
  entitled: 
 

February 2020 Budget Amendments – CSO 
 

  which is attached hereto and made a part hereof 
 
Section 2. This act will take effect immediately. 
 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
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MEMO IN SUPPORT 
 

This ordinance amends the budget for the CSO project based on the bond resolutions passed by 
prior City Councils. In reviewing the account it was discovered that the actual accounting 
records were never amended to reflect the approvals. 
 



ORD#2

Original  Change Revised
Department Account No. Description Budget*  ( + / - )  Budget 

Seawall H.0000.5731.0612.0000 BANs Redeemed 0.00 27,784,993.00 27,784,993.00

27,784,993.00

CSO Project H.1620.0200.0624.0000 Equipment & Capital Outlay 4,295,068.00 27,784,993.00 32,080,061.00

27,784,993.00

0.00

Schedule A
February 2020 Budget Amendments – CSO

* Or as previously amended

Net Impact On Capital Projects Fund

Revenues

Total Capital Projects Fund Budget Revenue Increase

Expenditures

Total Capital Projects Fund Budget Expenditure Increase



  ORD#3 

ORDINANCE TRANSFERRING FUNDS WITHIN THE 2020 GENERAL FUND 
BUDGET 

 
 

 
The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy 2020 budget is herein amended as set forth in Schedule A  
  entitled: 
 

February 2020 Budget Transfer(s) – General Fund 
 

  which is attached hereto and made a part hereof 
 
Section 2. This act will take effect immediately. 
 
 
 
 
 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
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MEMO IN SUPPORT 
 

Throughout the fiscal year the Comptroller’s Office works with all departments within the City 
for necessary budget transfers within the General Fund in the 2020 fiscal year. This ordinance 
transfers funds within the 2020 General Fund Budget for the following reason(s). Please note 
that the number indicated below references to the name as indicated in the “Reference” column 
on the Schedule attached hereto. 
 

1. A transfer within the Engineering Department for temporary salaries for a temporary city 
employee to oversee the Siemens energy project that is ongoing. The monies are from the 
deferred hiring of the City Engineer. 
 

2. A transfer within the Parking Department for the purchase of a new license plate reader. 
 

3. A transfer within the City Clerk and City Auditor’s department to reflect part-time 
employees being paid out of the correct account code. 
 

4. A transfer from the Parking Department and the Contingency in order to fund a full-time 
position to oversee the deparment. 



ORD#3

Original  Change Revised
Department Account No. Description Budget*  ( + / - )  Budget  Reference 

Engineering A.1440.0101.0000.0000 Permanent Salaries 264,395.00 (12,500.00) 251,895.00 1
Engineering A.1440.0102.0000.0000 Temporary Salaries 0.00 12,500.00 12,500.00 1

Parking A.3320.0102.0000.0000 Temporary Salaries 120,000.00 (7,500.00) 112,500.00 2
Parking A.3320.0203.0000.0000 Other Equipment 0.00 7,500.00 7,500.00 2

Auditor A.1320.0101.0000.0000 Permanent Salaries 17,547.00 (17,547.00) 0.00 3
Auditor A.1320.0102.0000.0000 Temporary Salaries 0.00 17,547.00 17,547.00 3

City Clerk A.1410.0101.0000.0000 Permanent Salaries 135,699.00 (15,000.00) 120,699.00 3
City Clerk A.1410.0102.0000.0000 Temporary Salaries 12,000.00 15,000.00 27,000.00 3

Parking A.3320.0101.0000.0000 Permanent Salaries 0.00 48,540.00 48,540.00 4
Parking A.3320.0102.0000.0000 Temporary Salaries 120,000.00 (22,500.00) 97,500.00 4
Parking A.3320.0806.0000.0000 Social Security 9,180.00 1,993.00 11,173.00 4

Contingency A.1990.0418.0000.0000 Contingency 957,075.00 (28,033.00) 929,042.00 4

0.00

* Or as previously amended

Net Impact On General Fund

February 2020 Budget Transfer(s) – General Fund

Schedule A



  ORD#4 

ORDINANCE AMENDING THE CAPITAL PROJECTS FUND AND GENERAL FUND 
BUDGETS 

 
 

 
The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy 2020 budget is herein amended as set forth in Schedule A  
  entitled: 
 

February 2020 Budget Amendments – Golf Equipment 
 

  which is attached hereto and made a part hereof 
 
Section 2. This act will take effect immediately. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
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MEMO IN SUPPORT 
 

The total cost of golf equipment within the 2020 Capital Plan is approximately $700 higher than 
anticipated. The funding is being provided for within the Golf Course’s operating budget for 
2020. 
 



ORD#4

Original  Change Revised
Department Account No. Description Budget*  ( + / - )  Budget 

Golf Course A.7180.0303.2420.0000 Other Material & Supplies - Golf Course 70,000.00 (700.00) 69,300.00

Interfund Transfers A.9950.0900.0000.0000 Interfund Transfers 80,000.00 700.00 80,700.00

0.00

2020 Capital Plan - Golf Equipment H.0000.5031.0665.0000 Interfund Transfers 0.00 700.00 700.00

700.00

2020 Capital Plan - Golf Equipment H.7110.0202.0665.0000 Equipment 126,000.00 700.00 126,700.00

700.00

0.00

Expenditures

Net Impact On General Fund

February 2020 Budget Amendments – Golf Equipment

Capital Projects Fund

General Fund

Schedule A

* Or as previously amended

Net Impact On Capital Projects Fund

Revenues

Total Capital Projects Fund Budget Revenue Increase

Expenditures

Total Capital Projects Fund Budget Expenditure Increase



ORD#5 

ORDINANCE AMENDING THE 2020 GENERAL FUND BUDGET TO ACCEPT 
FUNDS FROM THE NEW YORK STATE DIVISION OF CRIMINAL JUSTICE 

SERVICES FOR THE PURPOSE OF GUN INVOLVED VIOLENCE ELIMINATION  
 
 

The City of Troy convened in City Council, ordains as follows: 
 
Section 1. The City of Troy 2020 budget is herein amended as set forth in Schedule A  
  entitled: 
 

February 2020 Budget Amendments – GIVE Grant 
 

  which is attached hereto and made a part hereof 
 
Section 2. This act will take effect immediately. 
 
 
 
 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 



ORD#5 

MEMO IN SUPPORT 
 

The Police Department will receive grant funding from the NYS Division of Criminal Justice 
Services for the purpose of Gun Involved Violence Elimination (GIVE).  The GIVE initiative is 
the elimination of shootings and homicides, or aggravated assaults where applicable, through the 
integrated use of evidence-based strategies that are incorporated into the four core elements of 
GIVE.  The grant period is from July 1, 2019 through June 30, 2020.  The amount of this budget 
amendment is the remaining amount available for the grant period.   
 
 
 
 
 
 
 

 
 



ORD#5

Original  Change Revised
Department Account No. Description Budget*  ( + / - )  Budget 

State Aid A.3000.3389.1100.0000 GIVE Grant 0.00 130,156.00 130,156.00
Federal Aid A.3000.4960.1100.0000 GIVE Grant 90,244.00 (90,244.00) 0.00

Police A.3120.0101.1100.0000 Permanent Salaries 9,810,243.00 67,288.00 9,877,531.00
Police A.3120.0103.1100.0000 Overtime - GIVE Grant 50,265.00 (8,387.00) 41,878.00
Police A.3120.0409.1100.0000 Consultant Services - GIVE Grant 0.00 19,490.00 19,490.00
Police A.3120.0409.0416.0000 Consultant Services - GIVE Grant 38,479.00 (38,479.00) 0.00

0.00

Expenditures

* Or as previously amended

Net Impact On General Fund

February 2020 Budget Amendments – GIVE Grant

Revenues

Schedule A
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Grant Award Notice 
 
Grantee/Contractor:  
Troy City Police Department 

 Date: 
June 6, 2019 

Program Name:  
GIVE (2019-2020) 

 Award Amount45:  
$189,665 

Signatory Name and Title:  
Brian Owens 
Chief 

 Term Dates: 
July 1, 2019 through June 30, 2020 

Email:  
Brian.Owens@troyny.gov 

 Project ID No.:  
GV19-1044-D00 

SFS Vendor ID No.:  
1000002394  Contract No.: 

C484681 
 
Congratulations on your 2019-20 award for the DCJS Gun Involved Violence Elimination (GIVE) 
initiative.  
 
Your DCJS Grants Representative will be contacting you shortly to review any remaining contract 
requirements.  Please note that prompt completion of this step will facilitate timely execution of your 
contract.    
 
DCJS is pleased to be able to provide your agency with this funding and we look forward to working 
with you in our continued efforts to maintain New York’s standing as the safest large state in the 
nation.   
 
 
The award amount listed above is contingent on the availability of state funds.   If you have any 
questions about this award, please contact:  
 

Dave Martin 
Public Safety Grants Representative 3 

NYS Division of Criminal Justice Services 
Office of Program Development and Funding 

(518) 485-9607 or David.Martin@DCJS.NY.GOV  
 

 

                                                           
45 Contingent upon available funding and execution of the contract and approval of the Attorney General and the 
Office of the State Comptroller. 

ORD#5
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Requested 
Budget

Awarded 
Budget

Field Intelligence Officer $67,288 $67,288
Crime Analyst through the Finn Institute $38,479 $38,479

                                                                                                          Job Title/ 
Position Total $105,767 $105,767

Field Intelligence Officer $32,133 $32,133

                                                                                                                Fringe 
Benefits Total $32,133 $32,133

TOTAL PERSONNEL $137,900 $137,900

Enforcement/Investigative/Focused Deterrence Component $50,265 $50,265

$50,265 $50,265

$0 $0

$0 $0
STREET  OUTREACH 

$0 $0
TRAVEL & TRAINING 

DCJS/GIVE related trainings . $2,000 $1,500

$2,000 $1,500
POLICE DEPARTMENT TOTAL $190,165 $189,665

RENSSELAER

TROY POLICE DEPARTMENT BUDGET

PERSONNEL
Job Title / Position

Fringe Benefits for Positions

HOT-SPOT POLICING

TOTAL HOT-SPOT 
FOCUSED DETERRENCE 

TOTAL FOCUSED DETERENCE 
CPTED

TOTAL CPTED

TOTAL STREET OUTREACH

TOTAL TRAVEL & TRAINING 

DISTRICT ATTORNEY'S OFFICE BUDGET
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Requested 
Budget

Awarded 
Budget

Aggravated Assaults/Gun Prosecutor $83,000 $83,000
Confidential Investigator $40,787 $40,787

Job Title/ Position Total $123,787 $123,787

Aggravated Assaults/Gun Prosecutor $12,964 $12,964
Confidential Investigator $2,702 $2,702

Fringe Benefits Total $15,666 $15,666
TOTAL PERSONNEL $139,453 $139,453

                             

TOTAL HOT-SPOT $0 $0

TOTAL FOCUSED DETERRENCED $0 $0

TOTAL CPTED $0 $0
STREET OUTREACH

TOTAL STREET OUTREACH $0 $0
TRAVEL& TRAINING 

DCJS/GIVE related trainings $1,500 $1,000

TOTAL TRAVEL & TRAINING $1,500 $1,000
DISTRICT ATTORNEY'S OFFICE TOTAL $140,953 $140,453

Requested 
Budget

Awarded 
Budget

FOCUSED DETERRENCE 

CPTED

SHERIFF'S OFFICE BUDGET 

PERSONNEL
Job Title / Position

PERSONNEL
Job Title / Position

Fringe Benefits for Positions

HOT-SPOT POLICING

ORD#5



Job Title/ Position Total $0 $0

Fringe Benefits Total $0 $0
TOTAL PERSONNEL $0 $0

TOTAL HOT-SPOT POLICING $0 $0

TOTAL FOCUSED DETERRENCE $0 $0

TOTAL CPTED $0 $0
STREET OUTREACH

TOTAL STREET OUTREACH $0 $0

TOTAL TRAVEL & TRAINING $0 $0
SHERIFF'S OFFICE TOTAL $0 $0

Requested 
Budget

Awarded 
Budget

Probation Field Intelligence officer (FIO) $58,985 $58,985

Fringe Benefits for Positions

                        HOT-SPOT POLICING

FOCUSED DETERRENCE 

CPTED

        TRAVEL & TRAINING 

COUNTY PROBATION BUDGET

PERSONNEL
Job Title / Position

ORD#5



Job Title/ Position Total $58,985 $58,985

Probation Field Intelligence officer (FIO) $13,122 $13,122

Fringe Benefits Total $13,122 $13,122

$72,107 $72,107

GIVE Details and Home Visits of GOAL Offenders $19,362 $19,362

$19,362 $19,362
FOCUSED DETERRENCE

 Pre-Violation Committee(PVC) Offender Forum

$0 $0
CPTED

$0 $0
STREET OUTREACH

$0 $0
TRAVEL & TRAINING 

DCJS/GIVE related trainings $1,500 $1,000

Fringe Benefits for Positions

TOTAL PERSONNEL
HOT-SPOT POLICING

TOTAL PERSONNEL

TOTAL FOCUSED DETERRENCE

TOTAL CPTED

TOTAL STREET OUTREACH

ORD#5



$1,500 $1,000
$92,969 $92,469
$424,087 $422,587

TOTAL TRAVEL & TRAINING
COUNTY PROBATION TOTAL

COUNTY GRAND TOTAL - 
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 ORD#6 

ORDINANCE TO ACCEPT FUNDS FROM THE U.S. DEPARTMENT OF JUSTICE - 
FY19 EDWARD BYRNE MEMORIAL JUSTICE ASSISTANCE GRANT (JAG) AND 

AMEND THE 2020 GENERAL FUND BUDGET TO APPROPRIATE FUNDS 
 

 
 

The City of Troy, convened in City Council, ordains as follows: 
 
 
Section 1. The City of Troy 2020 General Fund Budget is herein amended  

as set forth in Schedule A entitled: 
 

Public Safety - Police 
FY19 Edward Byrne Memorial Justice Assistance Grant (JAG) Program 

2020 Expenses 
 

which is attached hereto and made a part hereof. 
 
Section 2.  This act shall take effect immediately. 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 



 ORD#6 

 
 
 

MEMO IN SUPPORT 
 
To accept funds of $30,231 from the U.S. Department of Justice JAG Program for the purpose of 
activities as defined in the attached grant agreement.  The grant period is from October 1, 2018 
through September 30, 2022.  The expenditures allocated in this budget amendment reflect those 
expenses anticipated in fiscal year 2020.  Should funding remain unspent, such funds and 
appropriations of the grant will be re-allocated in the 2021 City Budget. 
 
 

 



ORD#6

Original * Revised 
Budget Change Budget

General Fund

Revenue
A.3000.4389.0107

U.S. Department of Justice $46,247.00 $30,231.00 $76,478.00
JAG Program

Total Revenue Increase $30,231.00

Expenditures
A.3120.0103.0107

Overtime - JAG Program $46,247.00 $30,231.00 $76,478.00

Total Expenditures Increase $30,231.00

*Or as previously amended

2020 Budget Amendment

Public Safety - Police
FY 19 Edward Byrne Memorial Justice Assistance Grant 

(JAG) Program
2020 Expenses

Schedule A
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ORD#7 

ORDINANCE TO ACCEPT FUNDS FROM THE US DEPARTMENT OF JUSTICE 
OFFICE OF VIOLENCE AGAINST WOMEN AS A SUBRECIPIENT AND AMEND 

THE 2020 GENERAL FUND BUDGET TO APPROPRIATE FUNDS 
 
 

The City of Troy, convened in City Council, ordains as follows: 
 
 
Section 1. The City of Troy 2020 General Fund Budget is herein amended  

as set forth in Schedule A entitled: 
 

Public Safety – Police 
OVW – Improving Criminal Justice Responses Program 

 
which is attached hereto and made a part hereof. 

 
Section 2.  This act shall take effect immediately. 
 
 
 
 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 



ORD#7 

 
 
 
 
 

MEMO IN SUPPORT 
 
To accept funds of $192,768 and appropriate such funds from the U.S. Department of Justice 
Office of Violence Against Women Improving Criminal Justice Responses Program. The City of 
Troy is a subrecipient of this grant and has entered into a subaward agreement with Unity House 
of Troy, Inc.  Unity House of Troy, Inc. is the pass through entity of this award.   These funds are 
to be utilized for the purpose ensuring that sexual assault, domestic violence, dating violence, 
and stalking are treated as serious violations of criminal law.  The grant period is from October 1, 
2019 through September 30, 2022. The expenditures allocated in this budget amendment reflect 
those expenses anticipated in fiscal year 2020.  Should funding remain unspent, such funds and 
appropriations of the grant will be re-allocated in the 2021 City Budget.   
 
 

 



ORD#7

Original * Revised 
Budget Change Budget

General Fund

Revenue
A.3000.4960.1101

Violence Against Women $0.00 $61,304.00 $61,304.00

Total General Fund Revenue Increase $61,304.00

Expenditures
A.3120.0101

Police - Salaries $9,810,243.00 $28,970.00 $9,839,213.00

A.3120.0103.1101
Police - Overtime - Violence Against 
Women $0.00 $28,000.00 $28,000.00

A.3120.0203.1101
Police - Other Equipment - Violence 
Against Women $0.00 $1,000.00 $1,000.00

A.3120.0411.1101
Police - Travel -  Violence Against 
Women $0.00 $3,334.00 $3,334.00

Total General Fund Expenditure Increase $61,304.00

*Or as previously amended

2020 Budget Amendment

Public Safety - Police
OVW - Improving Criminal Justice Responses Program

Schedule A
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      ORD#7
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      ORD#7



      ORD#7



      ORD#7



      ORD#7



      ORD#7



      ORD#7



      ORD#7



      ORD#7



      ORD#7



ORD#8 

ORDINANCE TO ACCEPT FUNDS FROM THE NYS DIVISION OF HOMELAND 
SECURITY AND EMERGENCY SERVICES TACTICAL TEAM TARGETED GRANT 

PROGRAM  AND AMEND THE 2020 SPECIAL REVENUE FUND BUDGET TO 
APPROPRIATE FUNDS 

 
 

The City of Troy, convened in City Council, ordains as follows: 
 
 
Section 1. The City of Troy 2020 Special Revenue Fund Budget is herein amended  

as set forth in Schedule A entitled: 
 

Special Revenue Budget Amendment 
Public Safety - Police 

NYS Division of Homeland Security and Emergency Services 
Tactical Team Grant Program 

 
which is attached hereto and made a part hereof. 

 
Section 2.  This act shall take effect immediately. 
 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 



ORD#8 

 
 
 

MEMO IN SUPPORT 
 
To accept funds of $100,000 and appropriate such funds from the NYS Division of Homeland 
Security and Emergency Services Tactical Team Grant Program for the purpose of activities as 
defined in the attached grant agreement.  The grant period is from October 1, 2019 through 
August 31, 2021.   
 
 

 



ORD#8

Original * Revised 
Budget Change Budget

Special Revenue Fund

Revenue

CD.3000.4305.8000.8333 $0.00 $100,000.00 $100,000.00
NYS Homeland Security
Tactical Team Grant

Total Revenue Increase $100,000.00

Expenditures

CD.2019.0203.8000.8333 $0.00 $84,800.00 $84,800.00
Equipment - Tactical Team

CD.2019.0409.8000.8333 $0.00 $8,000.00 $8,000.00
Consultant Services - Tactical Team

CD.2019.0411.8000.8333 $0.00 $7,200.00 $7,200.00
Travel - Tactical Team

Total Expenditures Increase $100,000.00

*Or as previously amended

Schedule A

Public Safety - Police
NYS Division of Homeland Security and Emergency 

Services 
Tactical Team Grant Program

Special Revenue Budget Amendment
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  ORD#9 

ORDINANCE AMENDING THE CITY’S  
NON-REPRESENTED EMPLOYEES’ POLICY 

 
 

 
The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy has previously enacted legislation to create and/or amend a 

policy setting forth the wages, benefits, working conditions and other terms of 
employment for all City employees whom are not represented by a bargaining 
unit. 

 
Section 2. This policy calls for periodic review and update(s) as necessary. 
 
Section 3. The City of Troy hereby amends the City’s Non-Represented Employees’ Policy 

as attached hereto, made a part hereof and incorporates the entire Non-
Representative Policy into this Ordinance. 

 
Section 4. This ordinance shall take effect immediately and the Mayor, Chief Executive 

Officer of the City of Troy, shall be authorized to immediately implement said 
policy, as amended. 

 
 
 
 
 
 
 
 
 
 
 
 
Approved as to form, February 6, 2020 
 
 
        
James A. Caruso, Esq., Corporation Counsel 

 
 
 
 



  ORD#9 

 
 
 

MEMO IN SUPPORT 
 
This ordinance amends the policy for the City that covers all employees who are not covered 
under a collective bargaining agreement. This policy has not been amended for several years. 
 
The amendments made herein include but are not limited to: 
 

1. Addition of new positions created since the last amendment 
2. Wage increases for full-time staff for fiscal years 2020 – 2023 
3. Wage increases, reflective of minimum wage increases, for part-time staff for fiscal years 

2020 – 2023 
4. Language clarification on various sections within the document 

 
The language changed within this policy is reflective of the numerous agreements that the City 
has made with the various bargaining units within the City over the last several years. 
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CITY OF TROY 
 
 

Non-Represented Employees 
Personnel Employment Policy 

 
(Eff. 7-11-13) 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Wm. Patrick Madden 
Mayor 
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Non-Represented Employees 
Personnel Employment Policy 

 
 
The following "non-represented" employees shall be covered by the policies in this employment 
manualthis policy.  A non-represented employee is any employee of the City of Troy not covered by 
any bargaining unit within the City of Troy.    

 
 
1. Administrative 

Budget Officer  
City Clerk 
Commissioner of General Services 
Commissioner of Public Safety 
Commissioner of Public Works 
Commissioner of Public Utilities 
Comptroller 

 Confidential Assistant to the Mayor 
 Corporation Counsel 
 Deputy Commissioner of Public Works 
 Deputy Commissioner of Public Utilities 
 Deputy Corporation Counsel Full-time 

Deputy Corporation Counsel(s) Part-time 
 Deputy Director of Office of Management and Budget 

Deputy Director of Public Information 
 Deputy Mayor 
 Director of Information Services 
 First Deputy Corporation Counsel 
 Mayor  

Personnel Director/Officer 
Policy Analyst 
Superintendent of Water and Sewer 
Treasurer 

  
2. Clerical Staff 
 Assistant to the Comptroller  
 Confidential Secretary to the Mayor  

Confidential Secretary to the Commissioner of Public Safety 
Confidential Secretary to the Police Chief 

 Private Secretary to the Corporation Counsel 
 Private Secretary to the Deputy Mayor 

 
3. Part-time/Seasonal Administrative 
 Boards and Commissions 
 Legislative Assistant 
 Executive Secretary Human Rights Commission 
 Executive Secretary to the Civil Service Commission 
 Secretary to the City Council President 

 
4. Temporary and Part-time Personnel 

A. "101" - Accounts (full-time only) 
Titles, which are encumbered by a leave of absence, but are filled on a full-time basis by 
someone in a 101 - payroll account.  

ORD#9
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B. "102" - Accounts (full and part-time) 
All temporary, seasonal, and part-time employees not listed elsewhere in this plan, and all 
full-time temporary employees who are either:  1) designated as a temporary or seasonal 
employee; or 2) paid from a 102 - payroll account; or 3) paid from a temporary payroll 
account. 

 
5. City Council 

 City Council Members 
 President of the City Council 
 President Pro Tempore of the City Council 

 
 
SECTION 1 - SALARIES 
   

 
GROUP A - Per the Budget Process, salaries are recommended by the Mayor and 
approved by the City Council.  In no event shall an incumbent employee in Group “A” 
be paid less than that which he/she was paid in the prior year’s budget.  However, a 
newly hired employee in Group “A” may be paid a salary as recommended by the 
Mayor not to exceed that approved by the City Council.  Group A employees shall 
receive an increase in wages in accordance with “Appendix A”. 

 
  POSITION                                                        

Assistant to the Comptroller  
Budget Officer   
City Clerk 
Commissioner of General Services 
Commissioner of Public Safety 
Commissioner of Public Utilities 
Commissioner of Public Works 
Comptroller   
Confidential Assistant to the Mayor  
Confidential Secretary to the Commissioner of Public Safety  
Confidential Secretary to the Mayor  
Confidential Secretary to the Police Chief  
Corporation Counsel      

  Deputy MDeputy Commissioner of Public Utilities  
Deputy Commissioner of Public Works 
Deputy Corporation Counsel Full-time   

  Deputy Corporation Counsel(s) Part-time       
  Deputy Director of Office of Management and Budget 

  Deputy Director of Public Information  
Deputy Mayor  
Director of Information Services  
First Deputy Corporation Counsel 
Personnel Director/Officer 
Policy Analyst    

  Private Secretary to Corporation Counsel   
Private Secretary to Deputy Mayor  
Superintendent of Water and Sewer               

  Treasurer 
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GROUP B - Per the Budget Process recommended by the Mayor and approved by the 
City Council.  In no event shall an incumbent employee in Group “B” be paid less than 
that which he/she was paid in the prior year’s budget.  However, a newly hired 
employee in Group “B” may be paid a salary as recommended by the Mayor not to 
exceed that approved by the City Council. 
 

POSITION  City Clerk 
Confidential Assistant to the MayorConfidential Secretary to Mayor 

  Deputy Director of Public Information Personnel Director    
  Private Secretary to Corporation Counsel   
  Private Secretary to Deputy Mayor 

GROUP C B - The salaries of the City Council and the Mayor shall be determined 
pursuant to the Troy City Charter. 

 
  POSITION 
  Mayor        
  President City Council     
  President Pro-Tem City Council    
  City Council Member      
 
 
SECTION 2 – VACATION LEAVE 
 
A. Vacation leave is authorized absence from duty with pay and shall be earned in accordance 

with the following schedules. 
  
 The following groups are not eligible for vacation leave accruals: 
 3)  Part-time/Seasonal Administrative 
 4B) Part-time Personnel (‘102’ Accounts) 
 5) City Council Members 
  
 The following groups are eligible for vacation leave accruals: 
 1) Administrative Employees, other than the Mayor 
 
 Months of Service  Total per Anniversary Date Earned 
 
 0  -  59 MONTHS  15 VACATION DAYS PER YEAR  
 60  - 108 MONTHS  20 VACATION DAYS PER YEAR 
 109 - 228 MONTHS  25 VACATION DAYS PER YEAR 
 229 AND OVER  30 VACATION DAYS PER YEAR 
 
 
 2) Clerical 
 4A)  Full-time Temporary Employees 
 
 Months of Service  Total per Anniversary Date Earned  
 
 0   - 59 MONTHS  10 VACATION DAYS PER YEAR 
 60  - 108 MONTHS  20 VACATION DAYS PER YEAR 
 109 - 228 MONTHS  25 VACATION DAYS PER YEAR 
 229 AND OVER  30 VACATION DAYS PER YEAR 
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B. Employees must work six (6) months to be eligible for vacation accruals.     
 
C. Employees will receive their vacation allotment on January 1st of each year. During the first 

calendar year of employment, vacation accruals will be prorated on a per month basis for 
employees that are not employed as of January 1. 

 
D. Employees shall receive credit for a month worked for every month in which they work or 

receive regular compensation for fifteen (15) work days. Time lost by an employee by reason 
of absence without pay shall not be considered in computing earned credits for vacation leave.   

 
E. Employees may accumulate vacation leave credits to a maximum of seventy (70) days.  Any 

employee whose previously approved vacation leave has been canceled in writing by the City 
shall be allowed to exceed this cap for a period of twelve (12) months by the amount of 
vacation which was canceled. 

 
F. Vacation leave schedules for Department Heads shall be approved by the Mayor.  All other 

employees must receive approval from the appropriate Department Head. 
 
G. Vacation leave may not be allowed in advance of earned time, unless approved by the Mayor 

or his/her designee. 
 

H. Employees shall be entitled to compensation for unused vacation leave to a maximum of thirty 
(30) days and only in the following instances: 

 
1. Any regular employee who gives at least five (5) working days written notice regarding 

termination resignation or retirement of his/her employment with the City for reasons 
other than disciplinary action shall be entitled to compensation for any unused portion 
of vacation leave time up to thirty (30) days, as of the date of separation. 

 
2. Any regular employee who is placed on indefinite layoff or separated from the City for 

reasons other than disciplinary action shall be compensated for accrued and unused 
vacation leave time up to thirty (30) days. 

 
3. Any regular employee who enters military service, other than a temporary deployment,  

shall be entitled to compensation for unused vacation leave time up to thirty (30) days 
at the time he/she leaves separates from the City to enter military service. 

 
4. Any regular employee entitled to vacation leave time who may die prior to his/her 

receipt of said benefit shall have an amount equivalent to his/her pay for such unused 
vacation leave time paid to his/her next-of-kin or estate or designated beneficiary. 

 
5. When computing compensation for unused vacation leave, rate of pay in effect during 

the months in which the vacation leave is used shall be the rate at which compensation 
shall be computed. 

 
I. Any employee who, for a period of six (6) consecutive months does not take any sick leave 

shall have one (1) day of vacation leave credit added for each such period earned.  This 
provision shall not apply to any individual hired by the City after July 1, 2013. 

 
J. Employees may redeem up to ten (10) days per year of accrued, unused vacation leave, 

payable in any pay period designated by the employee and agreed upon by the City.  In 
calendar year 2020 only, employees may redeem up to twenty (20) days of accrued, unused 
vacation leave, payable in any pay period designated by the employee and agreed upon by 

Formatted: Indent: Left:  0", Hanging:  0.5"

Formatted: Indent: Left:  0", Hanging:  0.5"

ORD#9



 

24375334.v1 7 

the City. This is a one-time benefit to permit employees to cash out an additional 2 weeks' 
vacation leave only in calendar year 2020, as approved by the Mayor. 

 
 
SECTION 3 – PERSONAL LEAVE 
 
A. Personal Leave is absence with pay to be used as necessary by the employee and may be 

taken without giving a reason thereof.  Employees wishing to use personal leave shall notify 
the Mayor or his/her designee as far in advance as practicable. 

 
The following groups are not eligible for Personal Leave accruals: 
3) Part-time/Seasonal Administrative 
4B) Part-time Personnel (‘102’ accounts) 
5) City Council Members 
 
The following groups are eligible for Personal Leave accruals: 
1) Administrative Employees, other than the Mayor  
2) Clerical Employees 
4A) Full-time Temporary Employees 
 

B. Employees shall earn four (4) personal leave days each year.  Except as provided in Section 
C, such leave shall be credited January 1st.  The use of Personal leave days is not subject to a 
wait period. 
 

C. During their first calendar year of employment, employees shall earn personal leave on  the 
following basis: 

 
Those hired between 01/01 – 03/31 shall earn 4 personal days 
Those hired between 04/01 – 06/30 shall earn 3 personal days 
Those hired between 07/01 – 09/30 shall earn 2 personal days 
Those hired between 10/01 – 12/0131 shall earn 1 personal day 
 

D.  D. Any personal leave not used by December 31 each year shall be converted to sick 
leave.  
 
E. Any personal leave not used upon the effective date of an employee’s retirement from the City 

of Troy, as defined in Section 9 of this Policycontract, shall be converted to sick leave. 
 
F. An employee who separates from City service, for reasons other than retirement, as defined in 

Section 9 of this contract Policy, shall not be compensated for unused personal leave.   
 
EG. Any employee required to pay a health insurance premium shall receive an additional personal 

day effective 1/1/2008.  Employees shall continue receiving the additional personal day 
effective on the 1st of each year as long as they continue to contribute to their health insurance 
premium. 

 
  
SECTION 4 – SICK LEAVE 

    
A. Sick leave is absence with pay necessitated by the illness or physical disability of the 

employee, other than that covered by the New York State Worker’s Compensation Act.  Sick 
leave shall not be considered a privilege, which an employee may use at his discretion, but 
shall be allowed only in case of necessity and actual sickness or disability of the employee. 
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 The following groups are not eligible for Sick Leave accruals: 
 3) Part-time/Seasonal Administrative Employees 
 4B) Part-time Personnel (‘102’ accounts) 
 5) City Council Members 
  
 The following groups are eligible for Sick Leave accruals: 
 1) Administrative Employees, other than the Mayor 
 2) Clerical Employees 
 4A) Full-time Temporary Employees 
 
B. Employees employed as of and after July 1, 1986 shall earn sick leave credits at the rate of 

one-half (1/2) day per month for the first twenty-four (24) months of employment. 
 

After the completion of the first twenty-four (24) months of employment, Eemployees shall 
earn sick leave credits at the rate of one (1) day, not to exceed the number of hours in their 
regular workday, per month.  Paid leave days covered in this Agreement Policy shall be 
considered as days worked for accumulation of sick leave credits. Employees shall receive 
credit for a month worked for every month in which they work or receive regular compensation 
for fifteen (15) work days. Sick leave shall be computed from the first full working day of the 
employee. 

 
 However, no employee shall be entitled to sick leave credit until he/she shall have completed 

thirty (30) calendar days of employment, at which time he/she shall be credited with the 
number of hours he/she will have earned during that period of service.  An employee who has 
not served thirty (30) calendar days of service shall not be paid for his/her absence due to 
illness. 

 Employees employed as of and after July 1, 1986 shall earn sick leave credits at the rate of 
one-half (1/2) day per month for the first twenty-four (24) months of employment. 

 
C. Time lost by an employee by reason of absence without pay shall not be considered in 

computing earned credits for sick leave. 
 
D. The amount of sick leave used by an employee shall be equal to the number of regularly 

scheduled hours he/she would otherwise have worked during his/her absence on such leave. 
 
E. An employee absent on sick leave shall notify the Mayor or his/her supervisor of such 

absence, at least one hour prior to his/her scheduled starting time.  Extreme major medical 
circumstances will allow the employee to be excused from this requirement. 

 
F. Employees may be required to produce a doctor's certificate after two (2) consecutive days of 

sickness or disability.  However, because of an employee's prior sick leave record, the City 
may request a doctor's certificate after each such absence whether for one (1) day or less, as 
a condition of payment of sick leave.  In the event of failure to submit proof of illness on 
request, or in the event that upon such proof as is submitted or upon the report of medical 
examination, the City determines that there is not satisfactory evidence or illness sufficient to 
justify the employee's absence from the performance of his/her duties, such absence may be 
considered as unauthorized leave and shall not be charged against accumulated sick leave 
credits. 

 
G. Sick leave will not be granted when absence is due to the use of narcotics or intoxicants, willful 

misconduct, or any illness or injury incurred while self-employed or employed by other than the 
City, except that sick leave may be used for time spent in an in-patient narcotics or alcohol 
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treatment or rehabilitation program.  Advanced sick leave credits shall not be granted in these 
instances. 

     
H. When an employee is separated from service with the City for other than disciplinary reasons 

and is subsequently reinstated or re-employed within one (1) year after such separation, the 
employee's sick leave credits accumulated and unused at the time of separation shall be 
restored.  In the event an employee is laid off from service with the City, and is subsequently 
reinstated or re-employed within two (2) years of the lay off, that employee shall be reinstated 
or re-employed at the same level of benefits enjoyed at the time of the layoff. 

 
I. The current provisions of Section 41 (J) of the New York State Retirement and Social Security 

Law shall apply. 
 
J. When approved by the employee's Department Head or Mayor, if applicable, illness in the 

employee's immediate family may be charged against accumulated sick leave credits; 
provided however, that charge for such absence shall not exceed three (3) work days per 
occurrence.  Proof of the need for such absences may be required.  Advance notice of not less 
than twenty-four (24) hours shall be provided when possible.  For the purpose of this section 
"immediate family" shall be defined as follows:  mother, father, sister, brother, wife or husband, 
son or daughter, or a member of the immediate household. 

 
KAn employee shall be granted five (5) consecutive workdays' bereavement leave due to death in the 

immediate family during which period such employee shall sustain no loss of pay.  For the 
purposes hereof "immediate family" shall include natural, foster, step-parents or grandparents, 
children, grandchildren, brothers, sisters, spouse, domestic partner, father-in-law, mother-in-
law, or any relative residing in such employee's household. Such leave shall not be 
cumulative.  Subject to verification, if requested, employees shall be granted three (3) 
scheduled days bereavement leave for brother-in-law, sister-in-law, son and daughter-in-law.  
Use of and payment of bereavement leave may be subject to verification. 

 
SECTION 5 - HOLIDAYS 
 
A. Holiday pay is compensation paid for time during which regularly scheduled work would 

normally be performed, said work having been suspended by reason of a general holiday. 
 
 4B)  Part-time Personnel (‘102’ Accounts) are not eligible for Holiday pay 
  
 The following groups will receive their regular paycheck without regard to the holiday 

schedule: 
 1) Administrative Employees, Mayor only 
 3)  Part-time/Seasonal Administrative Employees 
 5) City Council Members  
 
 The remaining groups are eligible for Holiday Pay: 
 1) Administrative Employees, other than the Mayor 
 2) Clerical Employees 
 4A) Full-time Temporary Employees 
 
B. The following shall be general paid holidays for City employees: 
 
 a. New Year's Day 
 b. Martin Luther King Holiday  (Third Monday in January) 
 c. Presidents Day (Third Monday in February) 
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 d. Memorial Day (Fourth Monday in May) 
 e. Independence Day 
 f. Labor Day 
 g. Columbus Day (Second Monday in October) 
 h. Veteran's Day 
 i. General Election Day (First Tuesday in November) 
 j. Thanksgiving Day 

k. Day after Thanksgiving 
l. Christmas Day 

 
C. When a holiday falls on Saturday, the preceding Friday shall be observed as the holiday; when 

a holiday falls on a Sunday, the following Monday shall be observed as the holiday. 
 
D. If any employee is assigned to a department or bureau that is operating six (6) or seven (7) 

days per week and the holiday falls on the employee's day off, or if the holiday falls during an 
employee's vacation, he/she shall be given a lieu day for that day.  Such day may be his/her 
next regularly scheduled workday. 

 
E. To qualify for holiday pay, an employee must have worked all of the regularly scheduled hours 

on the last scheduled work day before and next scheduled work day following a holiday unless 
excused. 

 
F. An employee on an unpaid leave-of-absence or layoff shall not receive holiday pay during 

such leave. 
 
SECTION 6 – OVERTIME AND COMPENSATORY TIME 
 

 Overtime and Compensatory time will be earned in accordance with the regulations of 
the Fair Labor  Standards Act (FLSA) and with the authorization of the Department Head. 

 
 The following groups are not eligible for Overtime or Compensatory time: 
 1) Administrative Employees, other than the Confidential Assistant to the Mayor 
 3) Part-time Administrative Employees 
 4B) Part-time Personnel (‘102’ accounts) 
 
 The following groups are eligible for Overtime or Compensatory time: 
 1) Administrative Employees, Confidential Assistant to the Mayor only 

2) Clerical Employees 
 4A) Full-time Temporary Employees 
 

A. Authorized employees shall be compensated at one and one-half (1 ½) times the employees’ 
regular rate of pay when said employees actually work in excess of forty (40) hours per work 
week.  For purposes of this Section, personal, vacation, sick, holiday and any other form of 
leave with or without pay shall not be counted as hours of work.  Such overtime work and pay 
must be approved by the employee’s supervisor in writing.   

B. In lieu of overtime pay, an employee may elect to request receive compensatory time off at a 
rate of one and one-half (1 ½) for each hour actually worked in excess of forty (40) hours per 
week as defined in this Section.  Such compensatory time off must be approved by the 
employee’s supervisor in writing.   

C. Compensatory time off may accumulate to a maximum of forty (40) hours per calendar year.  
Any excess hours sought for compensatory time off shall be paid as overtime pay.  There shall 
be no carry-over of compensatory time off to a new calendar year.  Any compensatory time 
earned but not taken by December 31 each year shall be paid to the employee the first pay 
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period in February in the new calendar year.  Notwithstanding the foregoing, the City may at 
any time cash out and pay employees the value of compensatory time held by the City for 
each employee.  Payment shall be at the rate of pay in effect at the time of payment,    

D. Compensatory time off may be taken in the minimum amount of one (1) hour. All requests for 
compensatory time off shall be approved by the employee’s supervisor in writing.  Requests 
for compensatory time off shall be submitted at least seventy two (72) hours in advance of the 
date and time requested off.  Absent written approval, late submissions shall be denied.     

 
 
SECTION 7 – OTHER LEAVE 
 
A. BEREAVEMENT LEAVE  

An employee shall be granted five (5) consecutive workdays' bereavement leave due to death 
in the immediate family during which period such employee shall sustain no loss of pay.  For 
the purposes hereof "immediate family" shall include natural, foster, step-parents or 
grandparents, children, grandchildren, brothers, sisters, spouse, domestic partner, father-in-
law, mother-in-law, or any relative residing in such employee's household. Such leave shall not 
be cumulative.  Subject to verification, if requested, employees shall be granted three (3) 
scheduled days bereavement leave for brother-in-law, sister-in-law, son and daughter-in-law.  
Use of and payment of bereavement leave may be subject to verification. 

 
B. JURY DUTY 

 
A regular full-time employee shall be granted a leave of absence when required to report for 
jury duty provided that he/she shows evidence of such proposed jury duty.  Employees shall 
be paid the difference between any jury duty compensation they receive and their regular 
wages for each day of jury duty.  If an employee serves on jury duty for one-half (1/2) day 
he/she is required to return to work for the remainder of the day.  Documentation confirming 
jury service may be required by the City. 

 
C. WORKERS’ COMPENSATION LEAVE 

 
SECTION 7 – JURY DUTY 
A regular full-time employee shall be granted a leave of absence when required to report for 
jury duty provided that he/she shows evidence of such proposed jury duty.  Employees shall 
be paid the difference between any jury duty compensation they receive and their regular 
wages for each day of jury duty.  If an employee serves on jury duty for one-half (1/2) day 
he/she is required to return to work for the remainder of the day.  Documentation confirming 
jury service may be required by the City.SECTION 8 – WORKERS’ COMPENSATION LEAVE 

a. A. Workers' Compensation Leave shall mean leave required as a result of the 
employee incurring an employment related compensable illness or injury while working 
for the City, as covered by the New York State Workers' Compensation Act. 

 
b. B. In order to be eligible for Workers’ Compensation Leave an employee shall 

immediately report any illness or injury however minor, to his/her immediate supervisor. 
 
c. C. Employees on Workers' Compensation Leave shall keep all benefits except 

those excluded by Compensation Law for a period of sixty (60) calendar days following 
the date of the employee's accident.  Except as provided above, employees on 
Workers' Compensation Leave shall not accrue sick or vacation leave. 

 

Formatted: Indent: Left:  0", Hanging:  0.5",
Numbered + Level: 1 + Numbering Style: A, B,
C, … + Start at: 1 + Alignment: Left + Aligned
at:  0.5" + Indent at:  0.75"

Formatted: Indent: First line:  0"

Formatted: Indent: Left:  0", Hanging:  0.5",
Numbered + Level: 1 + Numbering Style: A, B,
C, … + Start at: 1 + Alignment: Left + Aligned
at:  0.5" + Indent at:  0.75"

Formatted: Indent: First line:  0"

Formatted: Indent: Left:  0", Hanging:  0.5",
Numbered + Level: 1 + Numbering Style: A, B,
C, … + Start at: 1 + Alignment: Left + Aligned
at:  0.5" + Indent at:  0.75"

Formatted: Indent: Left:  0.5", Hanging:  0.5",
Numbered + Level: 1 + Numbering Style: a, b,
c, … + Start at: 1 + Alignment: Left + Aligned
at:  0.25" + Indent at:  0.5"

Formatted: Indent: Left:  0.5", Hanging:  0.5",
Numbered + Level: 1 + Numbering Style: a, b,
c, … + Start at: 1 + Alignment: Left + Aligned
at:  0.25" + Indent at:  0.5"

Formatted: Indent: Left:  0.5", Hanging:  0.5",
Numbered + Level: 1 + Numbering Style: a, b,
c, … + Start at: 1 + Alignment: Left + Aligned
at:  0.25" + Indent at:  0.5"

ORD#9



 

24375334.v1 12 

 D. Employees on Workers' Compensation Leave shall have their family 
hospitalization coverage continued by the City for a period not to exceed six (6) months 
from the first day of Workers' Compensation Leave. 

d. When an employee is out for an extended Workers’ Compensation injury for up to a six 
month period, starting from the date the employee goes out of work due to said injury, 
the City agrees to pay the employee’s health insurance premium no matter the health 
plan selected by the employee for a period not to exceed six months. The injury must 
be established by the Workers’ Compensation Board. The employee is responsible for 
paying the City back if the Workers’ Compensation Board does not establish the injury. 

   
D. MILITARY LEAVE 

 
The City will abide by applicable state and federal law. 

 
SECTION 9 – MILITARY LEAVE 
A.The City will abide by applicable state and federal law. 
   
SECTION 108 – HEALTH INSURANCE 
 
A. The Employer shall offer the health insurance plan, including prescription drugs, vision 

coverage and dental coverage available to other city employees. 
 
 The following groups are not eligible for health insurance: 
 3) Part-time Administrative Employees 
 4B) Part-time Personnel (‘102’) accounts 

5) City Council Members 
 

 The following groups are eligible for health insurance:  
 1) Administrative Employees 
 2) Clerical Employees 
 4A) Full-Time Temporary Employees 
   
 
 

B. For employees hired on or after January 1, 1996 the City shall pay eighty five (85%) towards the 
cost of the employees’ applicable monthly premium equivalent (individual, family, or if offered by 
the City, two person). 

 
C. For new employees hired on or after July 1, 2013, the City shall pay eighty percent (80%) toward 

the cost of the employees applicable monthly premium equivalent (individual, family, or if offered 
by the City, two person coverage). 

 
D. In the event the City elects to change insurance carriers and/or plan(s), the new plan(s) will must 

have substantially comparable benefits to the extent possible.  Plan participants are responsible 
for all applicable co-pays and deductibles. 

 
E. Newly hired employees may enroll in the Employer’s health plan as soon as practicable under the 

carrier’s applicable enrollment requirements and procedures.  Premiums are collected one month 
in advance of coverage. 

 
F. Prescription drugs offered as part of the Employer’s health plan will be available for employee co-

payments of no less than five ten dollars ($510) for generic drugs, no less than fifteen twenty-five 
dollars ($1525) for preferred brand name drugs, and no less than thirtyforty-five dollars ($3545) for 
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non-preferred name brand drugs.  Express Scripts or comparable mail order drugs will be offered 
at a ninety (90) day supply for the co-pay price of a sixty (60) day supply.  CanaRx or a 
comparable program will be available for a zero dollar ($0) co-pay for a ninety (90) day supply.  
Should the Can Rx option become unavailable or no longer be offered by the City, employees 
shall utilize either the point-of-service or mail order services referenced herein.   

  
 Emergency Care 
 Emergency room visit co-pay shall be $100 
  
 Doctor’s Office Visits 
 Office visits; pediatrics; internal medicine; family practice; specialist visits co-pay shall be $25 
  
 Out-patient Surgery 
F. Out-patient surgery co-pay shall be $100 

 
G. For employees hired on or before June 30, 2013, Uupon retirement from the City, which is further 

defined in Section 9 of this Policy, the Employer agrees to pay the cost of the health insurance 
premiums as follows (including health, prescription drugs, and vision coverage):   

 
1. For employees with twenty five (25) years of service with the City of Troy, the City shall 
contribute 100% of the cost of the individual premium or the family premium, or two (2) person 
coverage if offered. 
 
2. For employees with eighteen (18) years of service with the City of Troy, the City shall 
contribute 100% of the cost of the individual premium or 85 % of the cost of a family premium, 
or 85 % for two (2) person coverage if offered. 
 
3.  For employees with fifteen (15) years of service with the City of Troy, the City shall 
contribute 85% of the cost of the individual premium or 60 % of the cost of a family premium, 
or 60 % for two (2) person coverage if offered. 
 
4.  For employees with ten (10) years of service with the City of Troy, the City shall contribute 
50% of the cost of the individual premium or family premium, or 50 % of two (2) person 
coverage if offered. 
 
5.  For employees with less than ten (10) years of service with the City of Troy, such 
employees are ineligible for health insurance coverage of any kind during retirement. 

 
H. For new employees hired on or after July 1, 2013, upon retirement from the City, which is 

further defined in Section 9 of this Policy, the Employer agrees to pay the cost of the health 
insurance premiums as follows (including health, prescription drugs, and vision coverage.  The 
plans to be offered to retirees shall be those offered to active City employees, as those plans 
may change from time to time): 

 
  
1. For employees with twenty five (25) years of service with the City of Troy, the City shall 
contribute 80% of the cost of the individual premium or 65% of the cost of the family premium. 
 
2. For employees with twenty (20) years of service with the City of Troy, the City shall 
contribute 70% of the cost of the individual premium or 55% of the cost of a family premium. 
 
3.  For employees with fifteen (15) years of service with the City of Troy, the City shall 
contribute 60% of the cost of the individual premium or 45% of the cost of a family premium. 
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Years of Service   Individual/Family/or Two (2) Person (if offered) 
 15     60/45% 
 20     70/55% 
 25     80/65% 
 
 Employees hired on or after July 1, 2013, with less than fifteen (15) years service with the City 

shall not be eligible for retiree health insurance. 
 
I. Upon retirement, the Employer agrees to pay fifty percent (50%) of the cost of dental coverage 

for eligible retirees. 
 
J. All retirees shall enroll in Medicare when eligible and shall be responsible for any and all costs 

associated with enrollment and/or participation in Medicare in order to receive benefits from 
the City during retirement.  For example, enrollment in Medicare Part B is required.  Retirees 
and their qualified dependents/spouse who become Medicare eligible shall also enroll in the 
Medicare Advantage Plan or such other plan as designated by the City for such individuals.  
Enrollment in Medicare Part B is required. 

 
JK. Upon the death of the retiree, the spouse may continue the same coverage (health, 

prescription, dental and vision) at the same rate, if any, that the retiree was contributing. 
 
KL. The City shall provide and maintain the family dental plan currently offered by the City, which 

the City shall contribute one hundred (100%) percent of the annual premiums for coverage of 
members and their dependents or its substantial equivalent. Employees shall receive dental 
coverage after thirty (30) days employment with the City. 

L. There shall be a $2000 annual cap per person on all dental work. 
 

M. M.  Any non-represented employee may opt not to enroll in the health insurance program. 
 

N. The City shall offer a Flexible Benefits (Cafeteria) Plan for eligible employees.  Participants 
may elect to have pre-tax dollars deducted from their bi-weekly salary to cover: 

 
Dependent Care Program: 
Dependent care expenses paid to a dependent care center or provider for care of a dependent 
child under age 13 or 
 
For a dependent who is physically or mentally incapable of caring for themselves. 
 
Un-reimbursed Medical Expenses: 
Employees who enroll in the City’s health insurance program may have their contributions 
deducted pre-tax from their bi-weekly salary. 

 
   
 
 
SECTION 119 -– RETIREMENT 
 

A. “Retirement from the City” shall mean and require that a covered individual ceases separation 
from service with the City of Troy and immediately begins to receive officially receiving pension 
benefits from the NYS Retirement System from which he/she is eligible to receive pension 
benefits. 
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B. The City shall be a participant in the New York State Employee's Retirement System and shall 
subscribe to the following plan:  Non-contributory "25-Year Career" Plan (Section 75-g of the 
Retirement and Social Security Law). 

 
BC. The following "fringe" retirement benefits shall further be subscribed to: 
 

1. The right to purchase service credit for WWII military service. 
 
2. Re-opening of the privilege of having service credited for a past period of military leave 

without pay. 
 
3. The right to purchase credit for service while a member of any other New York State or 

subdivision of the State's retirement systems. 
 
CD. Employees who are within eighteen (18) months of their retirement date (20 years of City 

employment) shall be entitled to one (1) day leave with pay to be used within that eighteen 
(18) month period for the purpose of seeking retirement career and/or related financial 
counseling and/or planning.  The City shall facilitate the same by making available, at the 
employee's option, free consultation with appropriate City personnel to assist in such 
counseling and/or planning and to provide such information as the City may have with respect 
to an employee's rights and benefits upon retirement from the City. Requests for this leave 
shall be made to the Mayor or Department Head at least twenty-four (24) hours in advance. 

 
 An employee who chooses to remain with the City for three and one-half (3 ½) years after their 

retirement date (20 years) is thereafter entitled to another one (1) day leave with pay to be 
used for the purposes set forth above. 

 
 
SECTION 1210 - LONGEVITY 
 
A. The City agrees to pay a longevity allowance in addition to salaries, only to employees in the 

following groups: 
  1) Administrative Employees, other than the Mayor 
  2) Clerical Employees 
 

1. This longevity payment shall be made on the first regular payday of 
DecemberNovember. 

 
2. Employees that qualify under the following categories shall be paid the designated 

longevity payment. 
 

a. To those employees who have completed five (5) years of service with the City 
of Troy on or before January 1, the sum of $550.00800.00. If the five (5) years 
are completed during the calendar year, the prorated portion shall be paid;  

 
b. To those employees who have completed ten (10) years of service with the City 

of Troy on or before January 1, the sum of $750.001,000.00.  If the second five 
(5) year period is completed during the calendar year, the prorated portion of 
the additional increment shall be paid; 

 
c. To those employees who have completed fifteen (15) years of service with the 

City of Troy on or before January 1, the sum of $950.001,200.00. If the third five 
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(5) years are completed during the calendar year, the prorated portion shall be 
paid;  

 
d. To those employees who have completed nineteen (19) years of service with 

the City of Troy on or before January 1, the sum of $1,150.001,400.00.  If the 
nineteenth year of service is completed during the calendar year, the prorated 
portion of the additional increment shall be paid; 

 
e. To those employees who have completed twenty-five four (2524) years of 

service with the City of Troy on or before January 1, the sum of 
$1,300.001,600.00. If the twenty fifth fourth year of service is completed during 
the calendar year, the prorated portion shall be paid;  

 
f. To those employees who have completed twenty-nine (29) years of service with 

the City of Troy on or before January 1, the sum of $1,700.002,000.00.   
 

3. Service with the City of Troy need not be continuous service; however, only actual 
working time (not leaves of absence, etc.) shall be counted. Employees shall receive 
credit for a month worked for every month in which they work or receive regular 
compensation for fifteen (15) work days.  

 
 

SECTION 1311 – HOURS OF WORK 
 

The regular week for full-time employeesthe following groups shall be seventy (70) hours in a two 
week pay period: 
.   1) Administrative Employees 
  2) Clerical Employees 
 

 
SECTION 1412 – TUITION REIMBURSEMENT 

 
With prior approval from the Mayor, and depending on available budget allocations, full-time 
employees may be reimbursed up to $1,500 per year towards the cost of tuition for courses directly 
related to job enhancement. Payment will be made upon submission of final grades. In order to qualify 
for reimbursement, the following grades must be earned: 
 

A. Grade C or higher for undergraduate courses 
B. Grade B or higher for graduate courses 

  
 

SECTION 1513 – DRUG AND ALCOHOL POLICY 
 
 

1. All Non-Represented Employees are prohibited from reporting to duty when either under the 
influence of drugs, or when their Blood Alcohol Concentration (BAC) level is .02 or higher. 

 
2. Non-Represented Employees are prohibited from transporting any alcohol in City vehicles. 

 
3. Non-Represented Employees are subject to “reasonable suspicion” testing, as defined in the 

City Of Troy Driver Alcohol and Drug Testing Policy.   
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4. Any employee who violates the policy is subject to disciplinary action.  Any employee who 
refuses to take an authorized drug and/or alcohol test, or who delays reporting for such test, or 
otherwise seeks to avoid such test shall be deemed to have a positive test. 

 
5. Insofar as practical, the definitions and procedures set forth in the City of Troy Driver Alcohol 

and Drug Testing Policy will also be applied to define the City’s authority to require any Non 
Represented Employee to submit to reasonable suspicion testing. 

 
 

SECTION 14 – LEGISLATIVE APPROVALS 
 

A. The terms of this Policy are not fixed and may be amended from time to time as required by 
the Mayor and approved by the City Council. 

B. This Policy applies to certain positions in the City of Troy and is intended to be read in concert 
with and accordance withto any and all terms of the Charter and Code and all other policies 
adopted by the City of Troy which apply to employees. 

C. This Policy does not amend, limit, or otherwise change the rights of the City under the Charter, 
Code or any other applicable rule, regulation, statute or other authority with respect to the 
employees covered herein.   
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ORDINANCE AMENDING THE SPECIAL GRANTS FUND BUDGET 
 
 

 
The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy 2020 budget is herein amended as set forth in Schedule A  
  entitled: 
 

2020 Budget Amendments – Federal Forfeitures Cleanup 
 

  which is attached hereto and made a part hereof 
 
Section 2. This act will take effect immediately. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved as to form, February 6, 2020 
 
 
        
James A. Caruso, Esq., Corporation Counsel 

 



  ORD#10 

MEMO IN SUPPORT 
 
This ordinance amends the budget for the Special Grants Fund to clean-up the accounts 
associated with Federal Forfeitures creating a balanced budget within the fund and also returns 
unused funds from prior years so that they can be reallocated. 
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Original  Change Revised
Department Account No. Description Budget*  ( + / - )  Budget 

Federal Forfeitures CD.3000.2620.8000.8298 Federal Forfeitures 231,307.12 515,789.53 747,096.65
Federal Forfeitures CD.3000.2620.8000.8328 Federal Forfeitures 182,000.00 (12,425.00) 169,575.00

Federal Forfeitures CD.0000.9522.8000.8298 Expense Direct Hit 0.00 20,742.93 20,742.93
Federal Forfeitures CD.2014.0203.8000.8298 Other Equipment 110,439.00 (686.78) 109,752.22
Federal Forfeitures CD.2014.0303.8000.8298 Other Material & Supplies 6,500.00 (1,898.76) 4,601.24
Federal Forfeitures CD.2015.0203.8000.8298 Other Equipment 44,486.00 (66.82) 44,419.18
Federal Forfeitures CD.2016.0203.8000.8298 Other Equipment 85,892.00 (10,650.39) 75,241.61
Federal Forfeitures CD.2017.0203.8000.8298 Other Equipment 84,600.00 (30.10) 84,569.90
Federal Forfeitures CD.2017.0204.8000.8298 Facilities Upgrade / Improvements 15,000.00 (2,202.00) 12,798.00
Federal Forfeitures CD.2013.0203.8000.8327 Other Equipment 322,000.00 (12,425.00) 309,575.00

510,581.45

Schedule A

Expenditures

* Or as previously amended

Net Impact On Special Grants Fund

2020 Budget Amendments - Federal Forfeitures Cleanup

Revenues
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ORDINANCE AUTHORIZING AND RATIFYING THE EMPLOYMENT 
MEMORANDUM OF AGREEMENT BY AND BETWEEN THE CITY OF TROY AND 

THE UNITED PUBLIC SERVICE EMPLOYEES UNION (UPSEU) 
 
 

The City of Troy, convened in City Council, ordains as follows: 
 
Section 1. The City of Troy and the United Public Service Employees Union have 

successfully negotiated the terms of a “Memorandum of Agreement” which 
“memorandum of Agreement” is attached hereto as Exhibit “A” and made a part 
hereof.  

 
Section 2.  The members of the United Public Service Employees Union have ratified the  
  proposed “Memorandum of Agreement” found in Schedule “A” herein, and shall  
  be bound by the terms of that agreement upon ratification of the City Council of  
  The City of Troy and execution by the Mayor 
 
Section 3. This act shall take effect immediately. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved as to form, February 6, 2020 
 
 
        
James A. Caruso, Esq., Corporation Counsel 
 
 









RES#18 

RESOLUTION AUTHORIZING EXECUTION OF QUITCLAIM DEED TO TRIP  
FOR PARCEL OF LAND ON RENSSELAER STREET  

 
 

WHEREAS, Section C-33(I) of the Troy City Charter provides the Mayor with the power to 
execute all deeds on behalf of the City and 
 
WHEREAS, the City of Troy previously conveyed real property to Troy Rehabilitation & 
Improvement Program (TRIP), Inc., situate at Rensselaer Street in the City of Troy by deed dated 
October 29, 1980; and 
 
WHEREAS, a survey by RDM Surveying Consultants performed on behalf of TRIP, Inc.., 
indicates that there is a parcel of real property adjoining the parcel of property that was 
previously conveyed that was intended to be included in the initial conveyance between the City 
of Troy and TRIP, Inc., but was not included in the original deed description; and 
 
WHEREAS, TRIP, Inc., has requested a quitclaim deed from the City of Troy to resolve any 
title issues as to the parcel of real property that was to be included in the original conveyance; 
and 
 
WHEREAS, the legal description of the parcel of real property is: 
 

“All that certain tract, piece or parcel of land, situate, lying and 
being in the City of Troy, County of Rensselaer and the State of 
New York, being more particularly bounded and described as 
follows: 
 
BEGINNING at the northwest corner of a parcel of land conveyed 
to T.R.I.P. Redevelopment Associates by deed dated October 29, 
1980 and recorded in the Rensselaer County Clerk’s Office in 
Book of Deeds 1328 at Page 917 and being Parcel 7 in said deed, 
said point being 93.00 feet from the southwest corner of Tenth 
Street and Rensselaer Street;  
 
Thence southerly on a line at 90°00’ with the southerly line of 
Rensselaer Street and along the lands of T.R.I.P. Redevelopment 
Associates for a distance of 25.00 feet; 
 
Thence westerly with an interior angle of 90°00’ with the last 
described line 7.00 feet; 
 
Thence northerly with an interior angle of 90°00’ with the last 
described line 25.00 feet to the southerly side of Rensselaer Street; 
 
Thence easterly along the southerly side of Rensselaer Street and 
with an interior angle of 90°00’ with the last described line 7.00 
feet to the point and place of beginning, said parcel of land 
containing 175 Sq. Ft. of land” and 
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WHEREAS it was the intention of the City of Troy to convey the above-described parcel to 
TRIP, Inc., in the original conveyance; 
 
NOW, THEREFORE, BE IT RESOLVED, that the City Council does hereby authorize the 
Mayor to execute a quitclaim deed as to the above-described parcel to TRIP, Inc.  
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
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Memo In Support 

 

This conveyance clears up an ambiguity that exists between the recently undertaken survey and the 
property description in the previous conveyances. 

It is not an uncommon occurrence that a survey reveals boundary description variations due to the fact 
differing conveyance methodologies are used over the course of many years and many conveyances.  It 
was always the intention of the City to convey the entire parcel to the grantee (TRIP) and that intention 
is reflected in the County’s tax maps. 

This conveyance will be by quit claim deed which contains no guarantees of title. 
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RES#19 

RESOLUTION AUTHORIZING EXECUTION OF QUITCLAIM DEED TO TRIP FOR 
PARCEL OF LAND ADJOINING LOTS 38 AND 39 ON EIGHTH STREET  

 
 

WHEREAS, Section C-33(I) of the Troy City Charter provides the Mayor with the power to 
execute all deeds on behalf of the City and 
 
WHEREAS, the City of Troy previously conveyed real property to Troy Rehabilitation & 
Improvement Program (TRIP), Inc., situate at Lots 38 and 39 on Eighth Street in the City of Troy 
by deed dated March 2, 2017; and 
 
WHEREAS, a survey by RDM Surveying Consultants performed on behalf of TRIP, Inc.., 
indicates that there is a parcel of real property adjoining those parcels conveyed that was 
intended to be included in the initial conveyance between the City of Troy and TRIP, Inc., but 
was not included in the original deed description; and 
 
WHEREAS, TRIP, Inc., has requested a quitclaim deed from the City of Troy to resolve any 
title issues as to the parcel of real property that was to be included in the original conveyance; 
and 
 
WHEREAS, the legal description of the parcel of real property is: 
 

“All that certain tract, piece or parcel of land, situate, lying and 
being in the City of Troy, County of Rensselaer and the State of 
New York, being more particularly bounded and described as 
follows: 
 
BEGINNING at the northwest corner of a parcel of land conveyed 
to Troy Rehabilitation And Improvement Program, Inc., by deed 
dated March 2, 2017, and recorded in the Rensselaer County 
Clerk’s Office in Book of Deeds 8112 at Page 140, said point 
being the northeast corner of Lot 38 as shown on Map of Lots 
Belonging to Maria Weaver, dated December 11, 1857, made by 
Barton & Fuller and filed in the Rensselaer County Clerk’s Office 
in Drawer 21 as Map 21;  
 
Thence on a line running along Lot 37 S 78°53’45” E for a 
distance of 28.46 feet to the Lands of The City of Troy; 
 
Thence S 14°35’15” W along the lands of The City of Troy and the 
lands conveyed to Mary Gardner by deed dated April 8, 1993 and 
recorded in Rensselaer County Clerk’s Office in Book of Deeds 
1684 at Page 89, for a distance of 59.94 feet to a point; 
 
Thence N 78°53’45” W for a distance of 23.86 feet to the southeast 
corner of Lot 39 on the before mentioned Map; 
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Thence N 10°11’03” E along Lots 38 and 39 for a distance of 
59.84 feet to the point and place of beginning, said parcel of land 
containing 1,565 Sq. Ft. land more or less.” and 
 

WHEREAS it was the intention of the City of Troy to convey the above-described parcel to 
TRIP, Inc., in the original conveyance; 
 
NOW, THEREFORE, BE IT RESOLVED, that the City Council does hereby authorize the 
Mayor to execute a quitclaim deed as to the above-described parcel to TRIP, Inc.  
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
 
 



RES#19 

Memo In Support 

 

This conveyance clears up an ambiguity that exists between the recently undertaken survey and the 
property description in the previous conveyances. 

It is not an uncommon occurrence that a survey reveals boundary description variations due to the fact 
differing conveyance methodologies are used over the course of many years and many conveyances.  It 
was always the intention of the City to convey the entire parcel to the grantee (TRIP) and that intention 
is reflected in the County’s tax maps. 

This conveyance will be by quit claim deed which contains no guarantees of title. 
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  RES#20 

RESOLUTION APPOINTING COMMISSIONERS OF DEEDS  
FOR THE CITY OF TROY 

 
 

  
BE IT RESOLVED, that the City Council hereby appoints the following persons, as identified 
in the attached applications hereto and made a part hereof, Commissioners of Deeds for the City of 
Troy for two-year terms from January 24, 2020 to January 23, 2022. 
 
          

James Morgan  
80 Second Street 
Troy, New York 12180 
 
Brian Rossiter 
80 Second Street 
Troy, New York 12180 
 
Amir Mansourian, Jr. 
3 Larch Avenue 
Troy, New York 12180 
 
Kyle Bourgault 
4000 Main Street 
Troy, NY 12180 
 
John J. Smith 
654 4th Street 
Troy, NY 12180 
 
Joseph S. Winarowski, Jr. 
4 St. Luke’s Avenue 
Troy, NY 12180 

 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
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  RES#21 

RESOLUTION AUTHORIZING THE MAYOR TO ENTER INTO AN 
ORGANIZATION RESOLUTION AND AGREEMENT FOR A CREDIT CARD 

PROGRAM 
 

 
 

RESOLVED, that a credit card authority for this Organization be established by 
the Designated Officer named in the section immediately below with UMB Bank, n.a., and 
that separate accounts and credit cards (“Cards”) under said authority be opened and issued 
by Bank in the name of this Organization for use by employees and agents of this 
Organization who are identified from time to time by the designated Officer, or by and 
successor to the Designated Officer identified from time to time by the Recordkeeper (or 
by the successor to the Recordkeeper), and that the Organization authorizes the use of the 
Cards in accordance with the Cardholder Agreement that is sent by Bank with the Cards; 
and 
  

RESOLVED FURTHER, that the Deputy City Comptroller is the Designated 
Officer referred to in the above section of this Resolution, and that the Designated Officer 
or any successor to the Designated Officer designated in writing by the Recordkeeper (or 
by a successor Recordkeeper) may from time to time:  request that Cards be issued in the 
name of this Organization; request that the credit limits and purchase controls be changed 
on existing Cards issued in the name of this Organization;  designate additional persons 
authorized to use Cards issued by Bank in the name of this Organization;  request 
termination of use of existing Cards;  and communicate other pertinent information to 
Bank; and 

  
RESOLVED FURTHER, that the foregoing Resolution shall remain in full force 

and effect until written notice of an amendment or rescission thereof is delivered to and 
receipted for by Bank; and 

 
RESOLVED FURTHER, that the Recordkeeper be and he/she is hereby 

authorized and directed to certify to Bank this resolution and that the Recordkeeper signing 
this Resolution and Agreement or any person designated in writing by the Recordkeeper, is 
authorized to certify to the Bank the names and signatures of persons authorized to act on 
behalf of the Organization under the foregoing Resolution and Agreement, and from time 
to time hereafter, as additions to or changes in the identity of said Recordkeeper are made, 
such Recordkeeper or designee shall immediately report, furnish and certify such changes 
to the Bank, and shall submit to Bank a new incumbency certificate or other document 
reflecting such changes in order to make such changes effective;  and 

 
RESOLVED FURTHER, that the foregoing Resolution was adopted in 

accordance with the governing documents of the Organization, and that such resolution is 
now in full force and effect. 
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NOW, THEREFORE, BE IT RESOLVED, that the City Council authorizes the 
Mayor to enter into an Organization Resolution and Agreement for a Credit Card Program. 
 
 
Approved as to form, January 23, 2020 
 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
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MEMO IN SUPPORT 
 

A credit card policy for the Police Department was implemented and approved by the City 
Council on July 11, 2019.  The Police Department is looking to change the current credit 
card vendor to Pioneer Bank.  The attached Organization Resolution and Agreement must 
be completed for Pioneer to begin the process.  
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  RES22 

RESOLUTION PROCLAIMING FEBRUARY 2020 BLACK HISTORY MONTH  
IN THE CITY OF TROY, NEW YORK 

 
 
 
WHEREAS, Black History Month was founded by Dr. Carter G. Woodson, and was first 

celebrated on February 1, 1926, and since 1976 it has become a nationally recognized month-
long celebration, held each year during the month of February to acknowledge and pay tribute to 
African-Americans; and 

 
WHEREAS, a month-long celebration commemorates the extraordinary efforts, 

accomplishments and victories of African-Americans as they endeavored to develop and 
promote equal opportunity and social equality; and  
 

WHEREAS, Black History Month is the time to celebrate the memory and strength of 
spirit of those individuals in our nation’s history who triumphed over adversity and rose above 
their circumstances to build dignified lives for themselves, and in so doing, left a cultural legacy 
for those who were to follow in their paths; and  
 

WHEREAS, this month, and throughout the year, let us commit ourselves to raising our 
awareness and appreciation of the history and culture of people of color and may their American 
spirit continue to enrich our daily lives; and 

 
WHEREAS, this Legislative Body commends the African-American community.  
 
NOW, THEREFORE, BE IT RESOLVED, that the Troy City Council does hereby 

proclaim February 2020 as Black History Month in the City of Troy, New York. 
 
 
Approved as to form, January 23, 2020 
 
______________________________________ 
James A. Caruso, Esq., Corporation Counsel 
 



  RES#23 

RESOLUTION AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT WITH 
PROFESSIONAL SERVICE INDUSTRIES, INC (PSI). FOR THE PURPOSE OF 

ASBESTOS INSPECTION SERVICES  
 

 
 

WHEREAS, The City of Troy, New York is requesting qualifications and proposals from firms 
to provide, as needed, asbestos inspection, project design and air monitoring services. These 
services ensure that ACM is managed in compliance with all NYS regulatory requirements and to 
protect the health and well-being of occupants and the general public in City facilities. The City 
of Troy is seeking to enter into an Independent Services Agreement with a qualified firm to 
perform these services on an on-call basis for a period of (1) One year with an option to renew 
for (2) two additional, one-year periods; and 
  
WHEREAS, the vendor will provide basic services of the Asbestos inspection, project design and 
monitoring services firm include, but are not limited to: 
 1. Survey, bulk sampling, inspection, and report preparation for removal or design for 
 removal of ACM for various City projects. 
 2. Assess hazards posed by the presence of ACM and recommend appropriate response 
 actions. 
 3. Plan scope, timing, phasing, and remediation methods to be utilized on ACM 
 abatement projects. 
 4. Provide comprehensive reports detailing monitoring activities at the conclusion of all 
 asbestos abatement projects. 
 5. Respond on emergency basis and provide air monitoring 24 hrs/day. 

II. QUALIFICATIONS 
  
 
NOW, THEREFORE, BE IT RESOLVED, that the City Council authorizes the Mayor 

to enter into a contract with Professional Service Industries, Inc. for 2020, with an option for an 
additional one (1) year extension for the year 2021. 
 
 
 
 
 
Approved as to form February 6, 2020 
 
 
 
        
James A. Caruso, Corporation Counsel 
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VACANCY LIST 

(February 2020) 
 

 

 

Department                                Title     No.___________ 
 

 

A1315 Comptroller/Finance Account Clerk    1 

 

 

A1440 Engineering City Engineer    1 

  

 

A1680 BIS Data Communications Analyst  1 

  

 

A3120 Police Police Officer    5 

  Police Captain    1   

  Video Clerk    1 

   

 

A3410 Fire Department Firefighter/Paramedic   1 

 Deputy Fire Chief   1 

 

 

A3620 Gen Services/Code Enforcement Senior Code Inspector   1  

 Assistant Code Inspector   1 

 

 

A5110 Gen Services/Streets Motor Equipment Operator (Light) 2 

 

 

A8022 Planning/CDBG Assistant Planner   1 

 

 

F1640 DPU/Garage Auto Mechanic Helper   1 

 

 

F8330 DPU/Purification Asst. Supervising Water Plant Operator 1 

 Water Plant Maintenance Supervisor 1  

 

 

F8340 DPU/Trans. & Dist. Water Maintenance Person  3 

 Senior Water Maintenance Person II 1 

 Laborer    1 

  

  

G8120 DPU/Sanitary Sewers Senior Sewer Maintenance Person  1 
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